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1.0 Executive Summary 
 

1.1 Performance 
 

Throughout FY2016, campus sustainability efforts have focused on maintaining progress while developing a new institutional 

sustainability strategy. The action plans established by the Campus Sustainability Council will provide the roadmap for all activities 

related to campus sustainability at UWinnipeg for the next five years.  



http://www.uwinnipeg.ca/sustainability/docs/what_we_learned_final.pdf
http://www.uwinnipeg.ca/sustainability/docs/2017_07_Sustainability_InstitutionalStrategy_V04.pdf
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Diversity Food Services 

 

The work of Diversity Food Services also stands out as a continuing sustainability success.   Our campus food provider fosters local 

agricultural economies while addressing socioeconomic challenges in the community through well-developed social enterprise 

practices.  ! ǎǘǳŘȅ ŎƻƴŘǳŎǘŜŘ ōȅ ŀ ǎǘǳŘŜƴǘ ŀǘ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅ ƻŦ aŀƴƛǘƻōŀΩǎ !ǎǇŜǊ {ŎƘƻƻƭ ƻŦ .ǳǎƛƴŜǎǎ ŦƻǳƴŘ ǘƘŀǘ ŦƻǊ ŜǾŜǊȅ ŘƻƭƭŀǊ 5ƛǾŜǊǎƛǘȅ 

spent on employment in FY2016, the local community saw $1.68 of social benefit.  A more detailed look at Diversity's achievements 

begins on page 34. 

Investors Group Waste Audit 

 

¢ƘŜ /{h ǎǳŎŎŜǎǎŦǳƭƭȅ ŎŀǊǊƛŜŘ ƻǳǘ ǘǿƻ ǿŀǎǘŜ ŀǳŘƛǘǎ ŦƻǊ ǘƘŜ tƻǊǘŀƎŜ !ǾŜƴǳŜ LƴǾŜǎǘƻǊǎΩ DǊƻǳǇ building before and after they implemented 

floor-level recycling programs. These audits provided hands-on experience for students and demonstrated a potential revenue stream for 

sustainability initiatives on campus. Based on the success of this initiative, our office is now working with a faculty member and students 

from the business department to test the idea of a student-run waste auditing social enterprise. 

Norway Renewable Energy Teaching & Research Partnership with the Norwegian University of Science 
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discrepancies requiring attention; moving forward, we are hopeful that our adoption of online software, Energy Star Portfolio Manager, 

will enable more accurate record-keeping.   

 

Several other data collection challenges emerged in 2016, including difficulties calculating travel claim mileage, tracking the use of Eco 

Logo certified versus non-certified cleaning products by both Physical Plant and contracted cleaners, and tracking 
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In January 2012, The UniveǊǎƛǘȅΩǎ Board of Regents adopted the UWinnipeg Sustainability Strategy.  
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This report reflects data on buildings that the University owns and/for which the University exercises some degree of control over utility 

consumption.  It is important to note that performance data discussed in the report, including energy use and emissions, does not 

include leased space. 

 

 

Image 2 The Richardson College for the Environment and Science Building accounts for 13,872 m2 of occupied 
space. The building is LEED Gold certified.  
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Table 2: Space inventory at 
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Table 3 Student and staff population of University of Winnipeg from FY2010 ς FY2016. 
 

Fiscal Year 
Students  

(FCE*) 

Students 

(FTE) 

Staff 
(FTE) 

FY2010 NA NA 724 

FY2011 23,452 NA 756 

FY2012 24,074 7,559 824 

FY2013 27,842 7,679 810 

FY2014 26,961 7,496 854 

FY2015 26,567 7,563 832 

FY2016 26,567 7,576 832 
 

*FCE numbers revised to align with streamlined reporting processes. 

New numbers 
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The University remains committed to reporting absolute GHG emissions.  With that in mind, it is important to note that the UnƛǾŜǊǎƛǘȅΩǎ 

owned space has increased 54% since 1990. 
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Figure 5 Energy consumption breakdown for UWinnipeg from FY2007 to FY2016 including stationary fuel, vehicle fuel, natural 
gas (weather adjusted) and hydro (kWh). The intensity (kWh /m2) is also shown. 

 

 

Type (kWh) 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 
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Figure 7 Electricity consumption (kWh) for UWinnipeg from FY2008 to FY2016. The intensity (kWh/m2) is also shown. 

 

Table 8 Electricity consumption (kWh) for UWinnipeg from FY2008 to FY2016. The intensity (kWh/m2) is also shown. 

 

 

 

Electricity 
Consumption 

2008 2009 2010 2011 2012 2013 2014 2015 2016 

Electricity (kWh) 
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Figure 9 UWinnipŜƎΩǎ waste profiles for FY2015 & FY2016 (comparing hauler data only, metric tonnes). 

  

 

 

Table 10 UWinnipŜƎΩǎ waste profiles for FY2015 & FY2016 (comparing hauler data only, metric tonnes). 
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As seen in Figure 11, the results of this study demonstrate that significant improvements can be made to campus recycling and 
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accelerated progress in this area. These changes are intended to help purchasers select environmentally and socially preferable goods 

and services.  

 

2.4 Food Security 
 

CƻƻŘ ŀƴŘ ōŜǾŜǊŀƎŜ ǇǳǊŎƘŀǎƛƴƎ ƛǎ ŀ ƪŜȅ ŎƻƳǇƻƴŜƴǘ ƻŦ ¦²ƛƴƴƛǇŜƎΩǎ ǎǳǎǘŀƛƴŀōƭŜ ǇǊƻŎǳǊŜƳŜƴǘ ǇǊƻƎǊŀƳΦ Our campus community continues 

ǘƻ ōŜƴŜŦƛǘ ŦǊƻƳ ǘƘŜ ǿƻǊƪ 5ƛǾŜǊǎƛǘȅ CƻƻŘ {ŜǊǾƛŎŜǎΣ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ ǎǳōǎƛŘƛŀǊȅ ŦƻƻŘ ǇǊƻǾƛŘŜǊ ǿƘƛŎƘ ƻǇŜǊŀǘŜǎ on a social enterprise model 

while maintaining a commitment to local, organic and fair trade products. As seen in Table 13, Diversity spent nearly $500,000 on food 

and beverage items that were either third-party verified as local or community-based.  That means nearly 60% of the food and beverages 

sold on campus are recognized as 

environmentally responsible, as classified 

ōȅ !!{I9Ωǎ {¢!wǎ ǊŀǘƛƴƎ ǎȅǎǘŜƳ, while less 

than 40% of the items sold by Diversity are 

produced using conventional, non-

sustainable 
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2016-2017 has also been a period of off-campus expansion for Diversity. They took over restaurant and catering operations at both the 

Fort Whyte Alive and Players Golf Course.  There is a clear social and environmental benefit to DiversityΩǎ ƎǊƻǿǘƘ ōŜȅƻƴŘ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅΥ
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Figure 15 Total number of travel claims and distance travelled (km) from all reimbursed travel of staff and faculty at UWinnipeg from 
FY2009 to FY2016(excluding FY2012). 
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Table 15: Total number of travel claims and distance travelled (km) from all reimbursed travel of staff and faculty at UWinnipeg from 
FY2009 to FY2016 (excluding FY2012). 

 

Transportation Mode Units FY2009 FY2010 FY2011 FY2013 FY2014 FY2015 FY2016 % Change  
FY15-
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Figure 16 Staff and student modal splits from 2015 Commuting Survey. 

Table 16 Staff and student modal splits from 2015 Commuting Survey. 

 Bike Public Transit Walk/Run Drive Carpool Park & Ride Motorcycle 

Staff 13.1% 27.5% 19.9% 23.8% 14.7% 0.6% 0.4% 
Students 6.3% 45.3% 11.2% 20.7% 11.5% 4.7% 0.2% 

 

The new U-Pass initiative is also helping the University cut carbon emissions. The Winnipeg Transit U-Pass for students incentivizes transit 

ridership by embedding the cost of an eight month bus pass into mandatory tuition fees.  The U-Pass launched at both our institution and 

the University of Manitoba in September.  During the seven months that the U-Pass was available in FY2016, over one million U-Pass rides 

occurred on city buses.   This number includes students from both UWinnipeg and the University of Manitoba.  Moving forward, the CSO 

will work with the UWSA and Winnipeg Transit to establish a mechanism for tracking and reporting U-Pass usage and opt-out rates.  We 

will also incorporate questions about the U-Pass into the next commuter survey to determine if the U-Pass has changed transportation 

habits.   
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2.6 Sustainability Education and Engagement 
 
When our Environmental Studies program launched in 1970, it was one of the first interdisciplinary undergraduate environment programs 
to emerge worldwide.  Today, UWinnipeg remains a leader in sustainability education, offering six streams in Environmental Studies and 
Sciences and a varƛŜǘȅ ƻŦ ǎǳǎǘŀƛƴŀōƛƭƛǘȅ ŎƻǳǊǎŜǎ ŀŎǊƻǎǎ ƻǘƘŜǊ ŘƛǎŎƛǇƭƛƴŜǎΦ Lƴ C¸нлмсΣ ŎƻǳǊǎŜǎ ƭƛƪŜ ǘƘŜ tƘƛƭƻǎƻǇƘȅ 5ŜǇŀǊǘƳŜƴǘΩǎ άtƘƛƭƻǎƻǇƘȅ 

ƻŦ bŀǘǳǊŜέ ŀƴŘ LƴǘŜǊƴŀǘƛƻƴŀƭ 5ŜǾŜƭƻǇƳŜƴǘ {ǘǳŘƛŜǎΩ 
άtŀǊǘƛŎƛǇŀǘƻǊȅ [ƻŎŀƭ 5ŜǾŜƭƻǇƳŜƴǘέ ŎƻƴǘƛƴǳŜŘ ǘƻ ǇǊƻǾƛŘŜ 
students outside of the environmental studies stream the 
opportunity to engage with these critical issues.  
 
FY2016 saw the approval of a Certificate in Sustainability and 
/ƻǊǇƻǊŀǘŜ wŜǎǇƻƴǎƛōƛƭƛǘȅ ǘƘǊƻǳƎƘ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ tǊƻŦŜǎǎƛƻƴŀƭ 
and Continuing Education (PACE) program. This five course 
certificate covers topics like climate change action planning 
and sustainability marketing. The first classes will be offered in 
January of 2018.  
 
Here at UWinnipeg, sustainability education reaches beyond 
classrooms and labs. We work to create innovative 
extracurricular initiatives that allow students to draw 
connections between their lives and urgent environmental 
issues. The CSO was pleased to work on a number of such 
initiatives in the past year, most notably hosting a revamped 
Grass Routes Festival from March 13-
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2.7 Research and Innovation 
 

Sustainability-related research continues to thrive at the University. Interdisciplinary efforts allow faculty to investigate environmental 
issues from multiple angles while providing students with opportunities for deeper exploration of environmental issues. Documenting all 
of these projects in a report of this nature is simply impossible.  Below are some representative examples of the kind of sustainability 
related research taking place at UWinnipeg: 
 
¶ Dr. Alan Diduck of the Environmental Studies and Sciences department and Dr. Kirit Patel of Menno Simons College are currently 

collaborating on Judicial environmentalism and the poor: Examining the impacts of green benches of state high courts and 
National Green Tribunals in India, a project which aims to create a dialogue between Canada and India around green policy and 
practical outcomes.  

¶ The Prairie Climate Center, a partnership between the University and the International Institute for Sustainable Development, 
seeks to centralize climate ŎƘŀƴƎŜ Řŀǘŀ ŀƴŘ ŘƛǎǘǊƛōǳǘŜ ǘƻ ǊŜƭŜǾŀƴǘ ǎǘŀƪŜƘƻƭŘŜǊǎ ŀǎ ŀ ƳŜŀƴǎ ǘƻ ƳƻǾŜΣ ŀǎ ǘƘŜȅ Ǉǳǘ ƛǘΣ άCǊƻƳ wƛǎƪ ǘƻ 
wŜǎƛƭƛŜƴŎŜΦέ wŜŎŜƴǘ ǇǳōƭƛŎŀǘƛƻƴǎ ƛƴŎƭǳŘŜ Building a Climate-Resilient City, a report that outlines positive steps communities can 
take to prepare for the impacts of climate change. 

¶ Dr. Rafael Otfinowski (Biology) and his research assistant Hollie Swart are working on two research projects that examine the 
range of increasing drought and flood conditions in the Prairies and exploring how they will impact the function of plant 
communities. 

 
In FY2016, the University also initiated the Norway-Canada Sustainable Energy Project, a research partnership with the Norwegian 



 
43 

2.8 Indigenization, Human Rights, Diversity and Equity 
 

 

In the first year of implementation, there were more than 1,500 registrations in the 27 courses offered under the umbrella of the 
Indigenous Course Requirement (ICR). The ICR was an idea that was brought forward by the students and was implemented soon after 
the final report from the Truth and Reconciliation Commission was released, outlining 94 Calls to Action. Many of the Calls to Action focus 
on the need for sustained public education and dialogue, including youth engagement, about the history of residential schools, Treaties, 
and Indigenous rights, as well as the historical and contemporary contributions of indigenous peoples to Canadian society.  
 
In implementing the ICR, the University is still learning how to effectively deliver on this initiative and fully support faculty and students. 
Nonetheless, it is apparent that we are on the right path and that there is a genuine desire to embrace the spirit of reconciliation in all 
areas of the academy.   
 

 

Image 8 
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3.0 Challenges and Opportunities 
 

Data collection and management 

 

Data Collection and management remains a challenge for the CSO. Because our institution takes a broad approach to sustainability and is 

committed to making improvements in areas relating to our social, economic and environmental impact, measuring progress requi
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A.3 Procurement 
 

 

Target: University strives for better practices in sustainable procurement (& finance). 
 

 
Action  Status 
Ensure results of student research projects from FY2015 are 
incorporated into revised sustainability policies and strategy 
 

Done.  Procurement targets in new strategy include improved 
data, update specifications, and more robust sustainability 
evaluation criteria in RFPs. 
 

Maintain WRC reporting process and monitor contract rollovers 
to continue to incorporate WRC language as possible 
 

Done. All garments now being purchased through the bookstore. 

 

A.4 Transportation 

 

 

Target: 




