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1.0 Executive Summary 

1.1 Performance 
 

Throughout FY2013, the action plans established by the Campus Sustainability Council provided the roadmap for activities related to campus 

sustainability at UWinnipeg.  Details on the status of each action can be found in Appendix A, while the performance metrics in Figure 1 and 

those provided in more detail in relevant report sections speak to the results achieved through ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ ŜŦŦƻǊǘǎΦ  !ǇǇŜƴŘƛȄ . ǇǊƻǾƛŘŜǎ ǘƘŜ 

action plans in place for FY2014.  Key successes, key challenges, and FY2014 priorities are highlighted below the Performance Summary graph. 

 

 
Figure 1 Sustainability Performance Summary for The University of Winnipeg from April 1st, 2013 ς March 31st, 2014 showing percent change 
over FY2013 for compost collection, recycling collection, water consumption, energy intensity, electricity consumption, natural gas consumption 
and greenhouse gas (GHG) emissions. GHG emissions and natural gas consumption are normalized for weather.   
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1.4 FY2014 Priorities 
 

GHG/Energy-use reduction:  .ŜŎŀǳǎŜ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ ŎƻƴǎǳƳǇǘƛƻƴ ƻŦ ǳǘƛƭƛǘƛŜǎ ŎƻƴǘƛƴǳŜǎ ǘƻ ōŜ ƻƴŜ ƻŦ ǘƘŜ ŀǊŜŀǎ ƻŦ ŜƴǾƛǊƻƴƳŜƴǘŀƭ ƛƳǇŀŎǘ ƻǾŜǊ 

which it has the most control, energy and greenhouse gas emission management will continue to be a priority in FY2014.  Initiatives this year 

include further energy efficiency measure in existing buildings, ongoing commitments to green building practices for new construction, further 

research into opportunities for adopting energy sources other than natural gas and electricity for heating, and ongoing work to monitor and 

report to the Board of Regents on the energy/GHG impacts of capital projects. 

Transportation:  Transportation is taking up a larger and larger portion of provincial greenhouse gas emissions.  To date, UWinnipeg has not 

ǇǳǊǎǳŜŘ ŀ ŦƻŎǳǎŜŘ ǘǊŀƴǎǇƻǊǘŀǘƛƻƴ ŘŜƳŀƴŘ ǊŜŘǳŎǘƛƻƴ ǎǘǊŀǘŜƎȅΤ ƘƻǿŜǾŜǊΣ ǿƛǘƘ tƘȅǎƛŎŀƭ tƭŀƴǘΩǎ ŜŦŦŜŎǘƛǾŜ ƭŜŀŘŜǊǎƘƛǇ ƻƴ ǊŜŘǳŎƛƴƎ ōuilding-related 

impacts, the Campus Sustainability Office can begin to work much more actively on transportation-related issues.  The first step this year will be 

to establish a baseline of student, faculty, and staff commuting habits.  The CSO can then work with the Campus Sustainability Council and key 

stakeholders to develop a transportation demand management plan. 

Waste Diversion:  UWinnipeg has struggled with waste diversion over the past two years.  Significant work has been underway to address critical 

bin and sign deficiencies, and we can look forward to the full rollout of a major bin replacement project.  The CSO will also be dedicating some 

ŦǳƴŘǎ ǘƻ ƘƛǊƛƴƎ ǎǘǳŘŜƴǘǎ ǘƻ ǇǊƻǾƛŘŜ ƳƻǊŜ Ψƻƴ ǘƘŜ ƎǊƻǳƴŘΩ ǿŀǎǘŜ ŘƛǾŜǊǎƛƻƴ ŜŘǳŎŀǘƛƻƴ ƻǾŜǊ ǘƘŜ ȅŜŀǊΦ 

Policy Review:  The Board Campus Sustainability Policy, along with its associated Administrative policies, were adopted in 2006.  This year, they 

will be reviewed for the first time.  This is an opportunity to further integrate sustainability governance and management into the University and 

to apply lessons learned since the policies were first written. 

STARS Submission: UWinnipeg has been slowly preparing to complete a STARS submission since the UWinnipeg Sustainability Strategy.  This 

year, the submission will be completed and filed.  Initial meetings with stakeholders have already taken place. 
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2.2 Sustainability Governance & Strategic Plan 
 

Implementation of ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅ ƻŦ ²ƛƴƴƛǇŜƎΩǎ {ǳǎǘŀƛƴŀōƛƭƛǘȅ tƻƭƛŎȅΣ ŀƭƻƴƎ ǿƛǘƘ ƛǘǎ ŜƛƎƘǘ ŀŎŎƻƳǇŀƴȅƛƴƎ ŀŘƳƛƴƛǎǘǊŀǘƛǾŜ ǇƻƭƛŎƛŜǎ, is coordinated 

through the Campus Sustainability Office, with the support of the Campus Sustainability Council and its various committees. With the assistance 

of the Director of the Campus Sustainability Office, the VP HR, Audit & Sustainability champions sustainability-ǊŜƭŀǘŜŘ ƛǎǎǳŜǎ ŀǘ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ 

senior level.    

 

Lƴ WŀƴǳŀǊȅ нлмнΣ ¢ƘŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ .ƻŀǊŘ ƻŦ wŜƎŜƴǘǎ ŀŘƻǇǘŜŘ ǘƘŜ UWinnipeg Sustainability Strategy.  This document, aimed at advancing progress 

ƻƴ ǘƘŜ ƛƳǇƭŜƳŜƴǘŀǘƛƻƴ ƻŦ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ {ǳǎǘŀƛƴŀōƛƭƛǘȅ tƻƭƛŎȅ ŀƴŘ у ǊŜƭŀǘŜŘ ŀŘƳƛƴƛǎǘǊŀǘƛǾŜ ǇƻƭƛŎƛŜǎΣ provides a roadmap for sustainability-

related action and initiatives throughout the University.  Performance relative to each target area forms the main substance of this report. 

 

 

2.3 Annual Demographic, Weather, and Space Variations 
 

The number of people ƻƴ ŎŀƳǇǳǎΣ ŀƴƴǳŀƭ ǾŀǊƛŀǘƛƻƴǎ ƛƴ ǿŜŀǘƘŜǊΣ ŀƴŘ ŎƘŀƴƎŜǎ ƛƴ ǘƘŜ ŎŀƳǇǳǎ ŦƻƻǘǇǊƛƴǘ ŀƭƭ ƘŀǾŜ ŀƴ ƛƳǇŀŎǘ ƻƴ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ 

sustainability performance.   More people, cold winters, hot summers, and a larger footprint will all increase resource demand, while fewer 

ǇŜƻǇƭŜΣ ǿŀǊƳŜǊ ǿƛƴǘŜǊǎΣ ŎƻƻƭŜǊ ǎǳƳƳŜǊǎΣ ŀƴŘ ǊŜŘǳŎǘƛƻƴǎ ƛƴ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ ŦƻƻǘǇǊƛƴǘ ǿƻǳƭŘ ƘŀǾŜ ǘƘŜ ƻǇǇƻǎƛǘŜ ŜŦŦŜŎǘΦ 

 

2.3.1 UWinnipeg Occupied Space 

 

¢ƘŜ ¦ƴƛǾŜǊǎƛǘȅ ƻŦ ²ƛƴƴƛǇŜƎΩǎ ŀƴƴǳŀƭ ǎǳǎǘŀƛƴŀōƛƭƛǘȅ ǊŜǇƻǊǘ ǊŜŦƭŜŎǘǎ Řŀǘŀ ƻƴ ōǳƛƭŘƛƴƎǎ ǘƘŀǘ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅ owns and/or that the University exercises 

some degree of control over utility consumption.  With the exception of electricity consumption at 520 Portage Avenue, this report does not 

include data on leased space, as the University does not have any operational control over it and does not have access to utility consumption 

data. The table below summarizes campus area over the past several years. 
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Table 1 Space inventory at University of Winnipeg from 1990 ς 2013 including buildings/housing leased and owned (m2).  

Year 
Buildings 

Leased 
Buildings 
Owned 

Housing 
Owned 

Housing 
Leased 

Total Area 
Occupied 

Total Owned 
Space 

Total Leased 
Space 

1990 NA 87,644 0 0 87,644 87,644 NA 
2005 5,221 95,648 1,774 3,538 106,182 97,422 8,759 
2006 5,909 95,648 1,774 3,538 106,869 97,422 9,447 
2007 6,752 95,648 1,960  



http://robsobsblog.blogspot.ca/
http://jjwinnipegweather.blogspot.ca/
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Table 3 Greenhouse gas emissions in tonnes of carbon dioxide equivalents (TCO2e) from FY1990 to FY2013 for UWinnipeg. Real annual emissions 
and weather adjusted amounts are shown.  

Greenhouse Gas Emissions (TCO2e) 1990 2006 2007 2008 2009 2010 2011 2012 2013 

Real Annual Emissions  3,130 3,718 3,591 3,688 3,701 3,551 
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Energy intensity of campus operations (Table 5, Figure 3) has been reduced by approximately 13% since 2009.  This represents good progress 

ǘƻǿŀǊŘǎ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ нлмс ǘŀǊƎŜǘ ƻŦ ŀŎƘƛŜǾƛƴƎ ŀƴ му҈ ǊŜŘǳŎǘƛƻƴ ƛƴ ŜƴŜǊƎȅ ƛƴǘŜƴǎƛǘȅ ōȅ нлмсΦ CǳǊǘƘŜǊ ǊŜŘǳŎǘƛƻƴǎ ŀǊŜ ǇǊƻƧŜŎted as work 

progresses on a ventilation retrofit and a number of other energy efficiency measures. 

This progress in energy intensity of operations is the result of efforts to improve the efficiency of heating, controls, and lighting systems.  

Weather adjusted natural gas consumption has decreased 42% since FY2009 and 25% since last year (Table 6, Figure 4).  Part of this decrease is 

ǘƘŜ ǊŜǎǳƭǘ ƻŦ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ ƘȅōǊƛŘ ƘŜŀǘƛƴƎ ǎȅǎǘŜƳΣ ǿƘƛŎƘ ǎǿƛǘŎƘŜǎ ŜƴŜǊƎȅ ǳǎŜ ŦǊƻƳ ƴŀǘǳǊŀƭ Ǝŀǎ ǘƻ ŜƭŜŎǘǊƛŎƛǘȅ at off-peak times.   

University electricity consumption increased significantly between 2009 and 2011 through the combined impact of the hybrid heating system 

and the opening of the Richardson College for the Environment & Science Complex and the Buhler Centre (Table 7, Figure 5).  While retrofit 

measures to date have emphasised improving the efficiency of natural gas systems, electricity consumption is now on its way back down as our 

retrofit process shifts its attention to projects that will have a greater impact on electricity consumption.  Electricity consumption is expected to 

continue to go down as the impacts of the ventilation retrofit are registered in utility records and as a series of other efficiency measures are 

undertaken over FY2014. 

 

 

 

 

 

 

 

 

 

 

 

Since major energy retrofit work began in 2009, greenhouse gas emissions 

have gone down 40%. These deep reductions will help to ensure that the 

University meets its commitment to reduce emissions 10% below 1990 levels by 

the end of 2016 despite the addition of both the United Health & RecPlex 

(FY2014) and a new mixed housing complex (FY2015).  The University remains 

committed to achieving absolute emission reductions.   
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Table 5 Natural gas consumption for UWinnipeg from FY1990 to FY2013 including real annual consumption and weather adjusted consumption 
(m3). The intensity (m3/m2) is also reported.  

Natural Gas Consumption 
(m3) 1990 2007 2008 2009 2010 2011 2012 2013 

Actual Natural Gas  1,415,408 1,710,947 1,688,739 1,830,931 1,779,367 1,551,615 1,534,067 1,299,843 
Weather Adjusted Natural 
Gas  1,415,408 1,671,730 1,720,871 1,928,728 1,818,504 1,845,921 1,502,488 1,112,363 

Intensity (m3/m2)         

Actual Intensity 16.15 18.65 18.17 18.1 17.08 12.82
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3.2 Waste, Grounds & Cleaning  

Waste  

Despite good progress in achieving a solution to a bin infrastructure and servicing deficit in FY2013, waste diversion has not recovered from a 

disappointing year in FY2012.  Landfill waste made up approximately 70% of the ¦ƴƛǾŜǊǎƛǘȅΩǎ ǿŀǎǘŜ ǎǘǊŜŀƳ ς a significant departure from earlier 

years when landfill waste represented only 50-60% of the total waste stream (Figure 7 & 8, Table 9 & 10)  

 

Figure 7 ¦²ƛƴƴƛǇŜƎΩǎ Waste Profile for FY2013, including waste sent for recycling, compost and disposal in the landfill.  

 

Table 8 Comparison of municipal solid waste and total recycled waste (metric tonnes) for UWinnipeg in FY2013. 

Waste Type Amount (t) 

Municipal Solid Waste* 327.3 
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Cleaning 

In FY2013, UWinnipeg established a new cleaning contract that includes several elements that will support ongoing greener cleaning practices 

on campus.  These include the standard 
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3.4 Food Services 
 

The University of Winnipeg is recognized as a pioneer in sustainable food because of Diversity Foods, 

the campus food service that was established in 2009.  Diversity is a joint venture of the University of 

Winnipeg's Community Renewal Corporation's (UWCRC) & SEED Winnipeg to deliver excellent food 

services to the University of Winnipeg while providing meaningful employment opportunities for the 

community. Their specific community objectives include job opportunities in the food industry for 

new Canadians, Aboriginal people, community residents and University students. Diversity's mission 

is to provide food services that demonstrate the desire to meet the goals of sustainability at the 

University within a work environment that reflects a high level of training for the diverse group of 

employees. 

This year, Diversity undertook a voluntary audit through Leaders in Environmentally Accountable 

Food Service (LEAF).  LEAF offers accreditation to restaurants demonstrating environmentally 

sustainable foodservice practices, and provides a benchmark for foodservice establishments 

across Canada. Three levels of certification are available. 

Diversity earned a total of 449 points through the audit, well above the minimum of 300 points required to earn the third and highest level of 

LEAF certification.  Particularly noteworthy achievements include: 

 65% of food purchased comes from local family farms within 100 km of the University and 100% of seafood purchases are OceanWise 

certified;  

 The use of only compostable packaging and 100% recycled paper products; 

 A robust waste diversion and reduction program that includes pre-and post- consumer composting, bi-weekly food donations, bulk 

condiment purchasing, strict inventory controls, and recycling of used grease. 

Unfortunately, Diversity did not meet one of the prerequisites for level 3 certification ς that 60% of equipment in use be Energy STAR certified.  

As such, Diversity is currently certified at a level 2.  In the coming year, the University and Diversity can work together to address the one gap in 

achieving level 3 certification. 

 

 
 

Figure 12 Members of the Diversity Team 
in the Riddell Hal Kitchen 

http://www.uwinnipeg.ca/index/crc-index
http://www.uwinnipeg.ca/index/crc-index
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Table 10 
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Reimbursed Travel 

 

Data collection for reimbursed travel continues to present some challenges.  As such, expect some variations in year-over-year reimbursed travel 

to be reflective of variations regarding the accuracy of travel information reported by travellers.  Still, it does appear that reimbursed travel at 

the University increased significantly (49%) since 2011 (no data is available for 2012).  Part of this increase is likely the results of increased travel 

from a larger number of sports teams. The main priority at present with respect to reimbursed travel is to establish a more consistent travel 

ǘǊŀŎƪƛƴƎ ǇǊƻŎŜǎǎ ŀǎ ǇŀǊǘ ƻŦ ŀƴ ǳǇŘŀǘŜ ǘƻ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ ŦƛƴŀƴŎŜ ǎƻŦǘǿŀǊŜΦ  hƴŎŜ ǘƘƛǎ ƛǎ ƛƴ ǇƭŀŎŜΣ ŦƻŎǳǎ ǿƛƭƭ ǘǳǊƴ ǘƻ ŘŜǾŜƭƻping strategies for 

mitigating reimbursed travel impacts. 

 

Table 12 Total distance travelled for reimbursed travel, all modes of transportation (air, car, bus, train).  NOTE: no data available for 2012. 
 

Year 
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2.27% 
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Research 

 

Academic research on issues related to sustainability remains active at UWinnipeg.  The list below of current projects demonstrates the range of 

issues researchers are exploring: 

 

Ata, Athar - Phytochemical Studies on Medicinally Important Plants (creating natural pharmaceuticals) 

Binyamin, Jacqueline ς The impact of climate modes on summer temperature and precipitation of Darwin, Australia 

Binyamin, Jacqueline ς /ƭƛƳŀǘŜ ŎƘŀƴƎŜ ŀǎǎƻŎƛŀǘŜŘ ǿƛǘƘ Ǝƭƻōŀƭ ǘŜƭŜŎƻƴƴŜŎǘƛƻƴǎΣ ǾƻƭŎŀƴƛŎ ŜǊǳǇǘƛƻƴǎΣ ŀƴŘ ǘƘŜ !ǊŎǘƛŎΩǎ ǎƴƻǿ-
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Blair, Danny - Fee for Services Agreement MB Conservation and Water Stewardship 

Buhay, William - Community Lead Environmental Action on Nutrient Elimination and Removal in Dead Horse Creek, Manitoba 

Deriviere, Linda - Evaluation of the Eco-Kids on Campus Program 

Duguid, Terry ς Understanding policy enablers and barriers for the adaptive management and resilience of coastal communities in the Hudson 

Bay Inland Sea regions. 

Nemoga, Gabriel - The inclusion of Indigenous Worldviews in the Andean Countries' policy and legislation on Traditional Knowledge and 

Biodiversity 

Silvestre, Bruno ς The diversity and impact of innovations on supply chain sustainability performance 

Stewart, Janice ς Refugee Student Integration: Building Welcoming Communities and Schools for a Sustainable Future 

Stewart, Janice ς Peace-building and Counseling Skills in South Sudan 

Storie, Joni ς 
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3.5 Governance, Finance & Administration  
 

The University recognizes that strong sustainability management and governance are crucial to the transition to a sustainable campus and 

remains committed to continual improvement in the area.   This year, UWinnipeg was able to celebrate significant emission reductions at an 

event held on June 2nd, 2014.  This event allowed the University to emphasize the participation and involvement of the many individuals across 

departments who played important roles in the achievement of our emission reduction targets.  Building on the structures that enabled this 

work to take place, two important efforts were initiated this year: 

 

 Sustainability has been included as a core competency in the leadership competency framework that is being rolled out by Human 

Resources over the coming year.  This effort promises to play a very significant role in more fully distributing knowledge of, and 

responsibility for, sustainability throughout the University.  

 Good progress was made this year in better integrating capital planning and sustainability planning.  An amendment to the Capital 

Projects and Renovations Policy was reviewed by both the Finance Committee and the Governance Committee of the Board of Regents, 

and will be presented again to the Board in the fall.  In addition to this, a report on the emission impacts of ongoing construction and 

renovation projects will now be included in the bi-annual Capital Projects Updates to the Board.  
 

 

Figure 17 
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4.0 Challenges 
 

Waste Diversion:  ²ŀǎǘŜ ŘƛǾŜǊǎƛƻƴ ǊŀǘŜǎ ǿŜǊŜ ǎƛƎƴƛŦƛŎŀƴǘƭȅ ƭƻǿŜǊ ǘƘŀƴ ΨǘǊŀŘƛǘƛƻƴŀƭΩ ǊŀǘŜǎ ŦƻǊ ŀ ǎŜŎƻƴŘ ǘƛƳŜ ǘƘƛǎ ȅŜŀǊΦ  !ǎ ǿŀǎ ǘƘŜ Ŏŀse last year, a 

combination of poor bin infrastructure, poor signage, gaps in training for cleaning staff, and the potential of systematic over-reporting of 

recycling rates in previous years have colluded to create this situation.  Waste diversion was identified as a key challenge last year, and 

significant progress was made in FY2013 to address both infrastructure-related and cleaning process-related.  It is hoped that significant 

improvements in waste diversion will be achieved in FY2014 as initiatives that were slowly set in motion in FY2013 are fully rolled out this year. 

Resource Constraints: Working to advance sustainability in all areas of the University in a very resource-constrained environment continues to 

be a challenge, while the ongoing commitment of individuals throughout the University alongside smart sustainability management and 

governance act to maximize results within these constraints. 

Outreach & Education: Effective outreach ǊŜǉǳƛǊŜǎ ΨŦŜŜǘ ƻƴ ǘƘŜ ƎǊƻǳƴŘΩΣ ŀƴŘ establishing sustainable and effective approaches to strong 

student-led and staff-led peer education remains a challenge within the framework of existing staffing budgets.  Significant progress was made 

with respect to staff outreach with the launch of the Green Office Program through the CSO, while a growing partnership with Student Services 

and a small budget for student waste-diversion educators promise to begin to address this challenge for students in FY2014. 

Purchasing: Understanding what we intend to measure with respect to sustainable procurement continues to be a challenge.  Some efforts will 

be undertaken this year to clarify if and how some recognized best practices related to measurement can be most feasibly integrated into 

UWinnipeg purchasing practices.  Further efforts related to measurement of sustainable purchasing performance will be considered as progress 

ƛǎ ƳŀŘŜ ƛƴ ǊŜǇƭŀŎƛƴƎ ǘƘŜ ¦ƴƛǾŜǊǎƛǘȅΩǎ ŜȄƛǎǘƛƴƎ ŦƛƴŀƴŎƛŀƭ ƳŀƴŀƎŜƳŜƴǘ ǎƻŦǘǿŀǊŜΦ 
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A.2 Waste, Grounds & Cleaning 

Action Status
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Ensure cleaning staff are trained to support waste 
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A.3 Procurement & Waste Reduction 
 

Action Status 

Review procurement indicators. Purpose: establish a 
baseline.    
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Maintain Fair Trade Committee/ Discussions with Fair 
Trade Canada. 

The first Fair Trade committee meeting was postponed due to two issues that 
could have significant impact on Fair Trade activities on campus: a meeting with 
UofM and Fair Trade Canada regarding concerns related to fair trade certification, 
and a referendum question that was included on the UWSA by-election ballot that 
could have important impacts related to Fair Trade activities on campus. The 
University chose not to pursue Fair Trade Campus designation because of 
concerns over the way in which FTC may put small producers/suppliers at a 
disadvantage. 
 
In February, the Fair Trade Committee was investigating a student proposal for 
affiliation with the Workers' Rights Consortium. They agreed in principle to 
support the recommendation that the University affiliate with WRC and the CSO 
is currently in the process o
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A.4 Transportation 
 

Action Status 
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A.5 Finance, Governance & Administration 
 

Action Status 

Policy and Indicator Review planned for FY2014. 
 

Meetings were held to discuss the process and review new policy templates. 
Existing policies have been reformatted into new templates and potential 
gaps/issues have been identified.  
 

Complete GHG Inventory verification process with 
The Climate Registry (report filed in June 2013). 
 

Climate Registry verification completed on November 27th, 2013.  

Register with STARS and compile first report. 
 

Registration complete, initial meetings with internal stakeholders to compile first 
report have begun.  
 

Develop solution to ongoing disconnect between 
capital planning, capital project management, and 
sustainability planning/management. 
 

An amendment to the existing capital projects policy was undertaken to achieve this 
target. Alana presented to the Senior Executive Group on October 29th. 
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A.6 Academics  
 

Action Status 

Compile inventory of sustainability research and 
courses as discussed with Senate. 
 

Inventory completed under the guidance of the Academic Working Group on 
Sustainability and will be made available online in 2014. 

Establish a Campus Sustainability course (emphasis 
on experiential learning). 
 

Dr. Alan Diduck secured a grant from the Experiential Learning Fund to conduct 
research and develop recommendations for this course.  This research is complete 
and the department of Environmental Studies and Sciences will review it in the 
coming academic year. 
 

Establish co-curricular transcript. 
 

By October 2013, the co-curricular transcript (CCT) had been approved in principle 
at Senate. A CCT sub-committee was established, made up of students, the registrar 
and faculty to determine what a program like this would look like and what the 
benefits wo272. iB)vhe registrar 
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Appendix B: FY2014 Action Plans 

B.1 Air, Energy & Water  
 

Target: Reduce GHG emissions to 6% below 1990 levels by 2012, and to 10% below 1990 levels by 2016. 

Target: Reduce energy intensity of operations by 18% relative to 2009 baseline by 2016. 

Target: Reduce water consumption. 

 
Action Champion Other key participants & their roles 

Finish set up of smart meters (gas & hydro) and 
energy dashboard software. 
 

Kyle MacDonald Dave Torz, Len Cann: operational support   
Michael Emslie: financial  

Next phase of sustainability retrofits planned 
and funding secured- Centennial Hall ventilation 
retrofits, building management system upgrade, 
window replacements. 
 

Dave Torz, Kyle MacDonald, 
Len Cann 

Michael Emslie: financial  
Alana Lajoie-hΩaŀƭƭŜȅ: fundraising if necessary, reporting 

Finish Lockhart Hall ventilation project. Dave Torz, Kyle MacDonald, 
Len Cann 

TSC: tech elements  
Michael Emslie: financial 
 

Library LED lighting retrofit and lighting control 
system. 
 

Dave Torz, Kyle MacDonald, 
Len Cann 

Michael Emslie: financial 

Explore possibility of implementing power 
saving software to PCs on campus. 
 

Alana Lajoie-hΩaŀƭƭŜȅ TSC: to rollout if feasible  
Manitoba Hydro: financial 

Install water meters with pulse outputs. Dave Torz, Kyle MacDonald, 
Len Cann 

Doug Foster: installation 

Determine value of retrofitting showers & other 

water fixtures in Duckworth Centre as part of 

renovation project 

Len Cann Doug Foster: installation, if necessary 



 

 

52 

Complete survey & report on opportunities for 
deep GHG emission reductions & alternative 
energy projects, including identification of funds 
required to make progress in this area. 

Alana Lajoie-hΩaŀƭƭŜȅ Physical Plant team: "realism"/feasibility check, info on 
current situation  
Michael Emslie: ensure upcoming capital projects are 
communicated, identify opportunities  
Bill Balan: ensure this work is considered as new capital 
projects are developed 
Laurel Repski: act as Senior Executive Champion 
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B.2 Waste, Grounds & Cleaning  
 

Target: Achieve 65% waste diversion by 2016; University demonstrates best practices in cleaning and grounds keeping. 
 

Action Champion Other key participants & their roles 

Monitor quarterly reports that PP and CSO are to 
receive of ALL quantities and types/brands of cleaning 
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B.3 Procurement, Finance & Waste Reduction 
 

Target: University strives for better practices in sustainable procurement (& finance). 

Action Champion Other key participants & their roles 

Develop training/guidelines for evaluating corporate 
sustainability performance of potential vendors. 

Melissa Dupuis Allan Amundsen: feedback on training, participate in 
training 
Purchasing Agents: participate in training 
 

Maintain 100% post-consumer recycled Office Paper 
Purchasing Practices. 

Leslie Uhryniuk Michael Emslie:  financial 

Continue to pursue Workers' Rights Consortium 
Affiliation. 

Melissa Dupuis Allan Amundsen support on any required policy 
changes  
Athletics: buy-in 
Bookstore: buy-in  
Home Run Sports: buy-in 
Mondetta: buy-in 
UWSA: buy-in 
Fair Trade Committee: oversight/coordination 
 

Introduce palm oil awareness to Fair Trade Committee 
as possible activity for the academic year. 

CSO Outreach & Office 
Assistant Assistant

http://uwwebpro.uwinnipeg.ca/index/uwdirectory-details-action?id=Uhryniuk-L
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B.5 Governance, Finance & Administration  
 

Target: Sustainability Planning and governance reflect better practices in campus sustainability and is integrated into University planning and 
governance procedures and processes; University provides tools and resources for greening university administrative systems. 
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B.6 Academics & Outreach 
 

Target: Active culture of sustainability teaching, learning, research, and work.  
 

Action Champion Other key participants & their roles 

Further develop Green Office Program. CSO Outreach & 
Office Assistant 

Alana Lajoie-hΩaŀƭƭŜȅ: general support  
Green Office Champions: participation 
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Appendix C: Members of the Campus Sustainability Council and Working Groups 
 

Campus Sustainability Council 

Alana Lajoie-O’Malley Director, CSO (chair) 

Allan Amundsen Director, Purchasing Services 

Andrée Forest VP Internal, UWSA 

Jacob Nikkel Advocacy Coordinator, UWSA BIkeLab 

Jeff Palmer Manager, Real Estate Planning & Development, UWCRC 

Kelsey Bencharsk EcoPIA 

Kyle MacDonald Controls Technician, Physical Plant 

Laurel Repski VP Human Resources, Audit & Sustainability 

Len Cann Executive Director, Facilities 

Lena Yusim President, Geography & Environmental Studies Students’ Association 

Lydia Warkentin Manager of Campus Living, UWCRC 

Michael Dudley 
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Academic Working Group on Sustainability 

Devin Latimer Faculty Member, Chemistry


